
                                                                                                           
 

 

 

 

 

 

What is the Next Level Jobs Initiative? 
Next Level Jobs - part of Governor Holcomb’s’ Next Level Indiana agenda - aims to equip working-age Hoosiers 

and Indiana employers with the training and skills they need to succeed in the 21st Century economy. Developed 

in partnership by the Governor, the Indiana Commission for Higher Education, and the Indiana Department of 

Workforce Development with support from the Indiana General Assembly, Next Level Jobs features two targeted 

grant programs: the Workforce Ready Grant program for working-age Hoosiers and the Employer Training Grant 

program for Indiana employers. 

 
 
 
What is the Workforce Ready Grant? 
Through the Workforce Ready Grant, working-age Hoosiers can enroll at no cost in career-focused programs or 

through other WRG-authorized training providers. The Workforce Ready Grant targets in-demand occupations 

within high-growth sectors of Indiana’s economy - Advanced Manufacturing, Building & Construction, Health & 

Life Sciences, IT & Business Services, and Transportation & Logistics. Now, more than 100 new programs have 

been added to the list of authorized training programs, including Commercial Driver’s License (CDL) and Certified 

Nursing Assistant (CNA) programs. 

Who is eligible? What are the requirements? 
To qualify for the grant, students must: 

 Enroll in any qualifying program at Ivy Tech, Vincennes University or an eligible training provider 

 Be an Indiana resident and a U.S. Citizen (or eligible resident) 

 Have a high school diploma (or equivalent) but less than a college degree (even Hoosiers with a two- or 
four-year degree are now eligible to participate). Through the Rapid Recovery initiative, most Hoosiers 
qualify.  

Credit Bearing Programs Only 

 Maintain Satisfactory Academic Progress 

 Enroll as a full-time student for federal financial aid (typically four courses) 

o If you are a Dependent Student for federal financial aid purposes 

 Enroll at least as a half-time student for federal financial aid (typically two courses) 

o If you are an Independent Student for federal financial id purposes 

 See additional details at NextLevelJobs.org 

WORKFORCE READY GRANT 

FREQUENTLY ASKED QUESTIONS 

Rapid Recovery Expansion 

Federal funding through the CARES Act has enabled the temporary expansion of 

Next Level Jobs as part of the Rapid Recovery for a Better Future initiative. This 

expansion adds a significant number of training programs and extends eligibility 

to Hoosiers who have an existing two- or four-year degree. These Rapid  

Recovery Expansion programs and eligibility will expire December 30, 2020. 



                                                                                                           
 

 

How much is the Workforce Ready Grant worth? What is the amount of the grants? 
Through $22 million from the federal CARES Act, the funding cap per individual has been raised from $5,000 to 

$10,000 to cover high-quality programs that cost more than $5,000 for credit-bearing programs. Residents may 

receive the grant for up to two (2) years. The grant covers up to the number of credits required by the qualifying 

program including up to six (6) credit hours of remedial coursework taken after admission. The grant does not 

cover courses that do not directly apply to the student’s certificate program. For non-credit bearing programs, the 

funding cap has been raised to $10,000 and should cover 100% of the training cost to earn a qualifying industry 

certification.  

How do I apply? 
Working-age Hoosiers can enroll by visiting YourNextStepIN.org. There, they can match their interests to high-

demand skills and find eligible training programs at Ivy Tech, Vincennes or other authorized providers. Residents 

can apply through his or her local WorkOne.  

What programs are covered under the Workforce ready Grant? 
More than 100 new programs have been added to the list of eligible programs, including Commercial Driver’s 

License (CDL) and Certified Nursing Assistant (CNA) programs. The program does not cover associate or bachelor’s 

degrees and all certificate programs are less than two years. 

How were these sectors and program certificates selected? 
These sectors are among the faster growing industries in the state. The programs were selected based on 

employer demand, wages, job placements, and program completion rates. 

I have a college degree but I want to change careers. Can Next Level Jobs help? 
Adults with a Bachelor’s or Associate’s degree previously were not eligible for the grant but are now under the 

new guidelines, which aim to assist as many Hoosiers as possible searching for a new career. 

I am active duty or recently retired from the military. Do I qualify? 
Yes, assuming you meet all of the eligibility requirements for the program. Workforce Ready Grants would only be 

used after existing, non-GI Bill, military education benefits are exhausted. 

Are there employment requirements? 
Recipients may be currently employed, but are not required to be. Unlike some employer-funded programs, 

recipients of this grant are not required to stay with their current employer for any period of time while enrolled 

in or upon completing the program. 

I am unemployed and want to get a job. Can I keep my benefits while in training? 
Yes, as long as you meet the qualifications of your unemployment benefits and the Next Level Jobs eligibility, you 

can learn a new skill while keeping your benefits. 

How do I find jobs in my area? 
Visit IndianaCareerReady.com for opportunities for job seekers and employers. 

 

 



                                                                                                           
 

 

 

 

 

 

What type of employers can apply for training reimbursement? 
Indiana-based employers of any size are encouraged to apply, occupational skills training must directly correlate 

with middle skill, high-demand jobs in our 6 priority sectors, newly-trained employees could live outside Indiana 

but the company itself must be Indiana. 

What type of training is eligible? 
Occupational skills training must directly correlate with middle skill, high-demand jobs in our 6 priority sectors; HR 

training and job shadowing without structure does not qualify; must be greater than 40 hours. Employer submits 

training plan to DWD prior to approval to verify it is: (1) occupational skills training and (2) aligns to one of the 

approved middle skills occupations. This occupation listing is found in the ‘About” tab on NextLevelJobs.org.  

Employer training expanded / new occupations due to COVID-19 are eligible within current priority sectors, please 

review this with your assigned representative. 

What are the Employer Training Grant requirements? 

 Employers may be reimbursed for training of up to $5,000 for new or current employees; a wage increase 

is to result from training - no specific percentage or amount mandated at this time 

 Reimbursement of up to $100,000 per employer 

 Eligible sectors: Advanced Manufacturing, Agriculture, IT & Business Services, Building & Construction, 

Health & Life Sciences, and Transportation & Logistics 

 Must be job skills training that ties to an in-demand occupation; HR training and information job 

shadowing do not qualify 

Where does my company apply? 
Visit NextLevelJobs.org to complete a short online application. A member of the DWD Business Services team will 

follow-up within 2-3 business days. 

 

 

 

 

 

EMPLOYER TRAINING GRANT 

Rapid Recovery Expansion 

Federal funding through the CARES Act has enabled the temporary expansion of 

Next Level Jobs as part of the Rapid Recovery for a Better Future initiative. This 

expansion adds a significant number of training programs and extends eligibility 

to Hoosiers who have an existing two- or four-year degree. These Rapid  

Recovery Expansion programs and eligibility will expire December 30, 2020. 



                                                                                                           
 

 

How are employers reimbursed? 
Employers complete a valid W9 and Direct Deposit form before submitting an Employer Training Reimbursement 

invoice to their representative. Employers provide employee level data, including information about the newly 

trained employee, dates and type of training with data of hire. DWD matches this information against data 

collected in the agency’s new hire and wage record database to verify that requirements of the grant program 

were met, payment to the employer is net 35 days.  On active agreements, once employees have completed 40 

hours of training, an invoice should be submitted for reimbursement. All invoices must be submitted by 30 

November 2020. 

How does the funding work for employers? 
Employers can be reimbursed up to $5,000 for newly trained employees up to $100,000 in reimbursements per 

employer. Occupational skills training must directly correlate with middle skill, high-demand jobs in our six (6) 

priority sectors. All invoices must be submitted by 30 November 2020. 

What is the actual process for the Employer Training Grant? 
Employer Training Grant is easy, simply complete the quick application to discuss your plans with the DWD team, 

supply the HR Job Description, salary range and training plan. DWD shares an agreement summarizing the details 

and employers train their employees. Midway through the training DWD shares a W9 and Direct Deposit Form for 

the employer to complete and return. After that, employers will receive the invoice to send to DWD upon 

completion and then payment to the employer is net 35 days. 

Are there restrictions when reimbursement is received? 
There are none, employers have already invested money training employees in Indiana, the Employer Training 

Grant simply reimburses employers. 

 

 

 

 

 

 

 

 

 

 

 

Updated: 8/19/20 

WE’VE GOT YOUR BACK 

SO YOU CAN MOVE FORWARD 

Rapid Recovery for a Better Future is Indiana’s people-focused initiative 

providing resources and support for Hoosiers to secure education, 

training, as well as skills and career coaching, and increasing access to 

quality jobs. Federal funding through the CARES Act enables Indiana to 

temporarily expand the Next Level Jobs program. 


